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Kownayn University

Faculty of Management Science
	Course:
	Organizational Behavior 


	Course Title:
	Organizational Behavior


	Class Meetings:
	19st Semester 2016-2017 


	Instructor

	Pr. Abdisamad Abdullahi Abdulle
e-mail: asalraac32@gmail.com
Blog; asalraac22.wordpress.com


	

	Textbook:
	Organizational Behavior

Robins, S. P. and Judge, T. A. 15th Edition (global edition), Prentice Hall



	Course Description:
	This course focuses on the patterns of people behavior at the three possible levels of human behavior in organizations: the level of individual behavior, the level of group behavior and the behavior of the organization. The course aims at mastering the theoretical knowledge and practical skills in the field of modern forms and methods of controlling the behavior of individuals and groups to improve the efficiency of the organization in procedures of staff recruitment, placement and assessment in accordance with the individual characteristics of the person, managing emotions and stress in the organization, creating motivating work environment, managing career development, team building and improving the efficiency of the group, designing effective communication flows, constructive management of organizational conflict, the formation and maintenance of organizational culture.



	Course Objective:
	1. Emphasize the role of human factors in organizational success.

2. Provide a general overview of the field of Organizational Behavior.

3. Discuss basic theories and concepts that explain Organizational Behavior at the individual, group, and organization level.

4. Explain the processes and methods that can improve the behavior and attitudes of organizational members and, thus, their performance.

5. Give real examples of human behavior in organizational settings.


	Course Outcomes:
	By the end of this course, students should be able to:

1. Comprehend basic behavioral theories and their applications in business organizations.
2. Understand factors that affect individual and group behavior within business organizations.

3. Develop reasonable solutions to organizational behavior problems.

4. Enhance their skills and behavior as organizational members and managers.

5. Effectively manage their relationships with co-workers, managers, subordinates, and customers.


	Performance Evaluation:
	Student performance is evaluated as follows:

Exam  ( I ) ------------------------ 20
Exam ( II ) -----------------------  20
Class Activities-----------------  20 
Final Exam ----------------------  40



	Attendance:
	Students are expected to attend every class.  Any student who is absent for more than 7 classes may be denied from completing the course.


	Participation and Class Activities:
	Student participation in class discussion will be appreciated. This participation is expected to enhance the understanding of the subject and overall performance.
Class activities (e.g., assignments, home works, discussions, group work, and project) will be further clarified.  These activities are worth 20 points of your total grade. 




Course Contents and Schedule:
	Week
	Date

(Week starting)
	CHAPTERS
	Topic

	1
	
	    --
	Introduction to the course

	2
	
	Chapter 1


	Introduction Chapter

	3
	
	Chapter 3


	Attitudes and Job Satisfaction



	4
	
	Chapter 4


	Emotions and Moods 

	5
	
	Chapter 5
	Personality 

	6
	
	Exam (I)

	7
	
	Chapter 6 


	Perception & Individual Decision making

	8
	
	Chapter 6


	Perception & Individual Decision making

	9
	
	Midterm BREAK 

	11
	
	Chapter 7
	Motivation Concepts

	10
	
	Chapter 9

	Foundations of Group Behavior 

	12
	
	Exam (II)

	11
	
	Chapter 12
	Leadership

	13
	
	Chapter 13

	Power and Politics

	15
	
	Chapter 16
	Organizational Culture

	16
	
	Chapter 16
	Organizational Culture

	17
	
	REVIEW and REVISE

	18
	
	FINAL EXAM


Best wishes to you all

